INPUTS
Toyota
Philosophy &
Values,
Partner ships
Toyota
Production
System
Principles,
Eligible
Human
Resour ces

Quality
People
Value

Stream

AAdAinnnn H+:5

Building Culture and People the Toyota Way:
The Human System for Lean M anagement
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Quality
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PURPOSE
Long-Term
Mutual
Prosperity by
producing
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low cost, and

on-time
products
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